%

DATE:

Name:

APPLICATION FOR A POSITION
PELLA CHRISTIAN GRADE SCHOOL

Phone:

Address:

Please check the position for which you are applying;:
Custodian Aide

Secretary Bus Driver

Information you may provide if you wish (not required):

Church (Denomination) Affiliation:

Food Service

Other

High School: College:
Highest degree earned:
Recor(éccﬁ(i)ﬁeéfgﬁigs Position Number of Years Dates
State reasons why you left your last place of employment:
References: (one must be a pastor and one must be a current immediate supervisor)
Name Address Phone Occupation
1.
2.
3.
4.

What type of training/experience do you have in the position for which you are applying?




Why do you want to work in a Christian school?

Do you believe the Scriptures of the Old and New Testaments to be the Word of God, the only infallible rule
of faith and life, and that this divine Word of God has been most clearly and consistently interpreted in the
Reformed Creeds?

Have you ever been convicted of a felony or received deferred adjudication?

If yes, please explain

Do you have any charges pending?

As a condition of employment with our school, for all personnel, we require a criminal history records check
from any law enforcement agency or judicial record agency that we consider appropriate. Please note that the
law enforcement agency or judicial record agency will require your written permission and release before
providing the background information requested.

The School's offer of employment will be automatically withdrawn and/or you will be terminated should the
following be true:

1.  Information discovered in the course of such a check conflicts with statements you made on your
employment application.
2. This check reveals you have been convicted of any offense involving the sexual molestation, physical or

sexual abuse or rape of a child or any other felony that, in the School's opinion, is related to the position
for which you are applying.
3. Conviction of a drug offense or any offense involving violence may result in withdrawal of any offer.

Employees and volunteers who will be working with children are required by Pella Christian Grade School to
give written permission for a Child Abuse Registry Check (Department of Human Services Form No.
SS-1606). This check must also be satisfactory in order for you to be employed by or retain your employment
or volunteer status with the School.

I have read and fully understand the above information and give my permission to Pella Christian Grade
School to perform the background verification described herein as part of its employment process.

Signed Date




